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My other side – Civic Leadership and social-

preneurship

Founder of Black Women in Science



What I struggled with

• Getting a job

• Standing out and being different

• Voice or identity in Science

• Academic support and 

understanding



Women, Science and Research



South Africa, Black Women, Science

(Nature, 2017; Wild, 2017; Breetzke and Hedding, 2017; Ngila and Boshoff, 2017)



Main points : South African Black Women and 
Science

(The Global Gender Gap Report 2016)



When search online for 
research and science, 
what images do you 

see ?

Where is the “African 
Element”?



• Encourage black 
women 

Participation in 

STEM careers, 
focus on 

historically 
disadvantaged 

institutions 

• Approach the 
career of a 

scientist in a 

multidisciplinary 
manner

Improve quality 
of science 
graduates 
entering 
professional, 
business and 
academic 
(research) sector

AimBackground Objectives

• Promote 

postgraduate 
qualification

Black Women in Science



1: BWIS South Africa Fellowship

• Johannesburg and 

KwaZulu- Natal

• 100 BWIS Fellows (annual 

selection)

• Trained over 250 women in 

science – Various fields

• 200+ BWIS Members



Black Women in Science 
Fellowship

What is 
researcher?

Is  reading 
all you do?

You will only 
make money 

when you’re a 
hundred years  

old

I don’t want 
to only be a 
Lecturer and 

publish all day

I want to 
have a life

You basically 
will die here!

Leadership Through Science



Needs – BWIS Results



A Three Pillared Approach
BWIS Case Study

The Modern Woman Scientist
Scientific 

Career

Social Well-
Being

Business

BWIS Leaders





Women

Diversity

4IR

Young 

academics

Why the importance of balanced 
identity in research



Academia – Impacts of the lack of diversity

“In this case, it’s 
easier (and faster!) to 

change space-

walkers than 

reconfigure the 

spacesuit.”



A. Adding your “African Element”

• Influence on research 

interest and topic

• Adding the African 

element in 

international platforms

• Different background , 

history and 

experience 

• Changes how we 

view and solve a 

problem



B. Young – adding your innovation

29-year-old

computer scientist



Changing Expectations in Academia

• Yes could be racial but 

also mindset of research 

and academia esp. in 

Science

• Not many scientist want 

to link science to 

community

• Lack of holistic 

approach in research

• What about the modern 

scientist?



Black Women in Science 
Fellowship

I influence 
knowledge 

building 
through 

researcher

I was 
supported 
through my 

graduate 
program

I have 
collaborated 
and learnt to 

publish

My institute, 
funders and 

supervisor have 
given me space 
to focus on my 

family

I now approach 
my research in an 
interdisciplinary 

manner!

Changing the Image and Branding of Scientists



Take home points – Issues of Identity

• Are we redesigning the models of 

science to suite and attached a 

new identity in research

• Do we understand the modern 

scientist

• What is the new identity in 

research

• Are you adjusting to the new 

changes



Thank you

@BWIS_SA BWIS_Element Black Women in Science

www.bwiselement.com


